
Job summary 
Argyle Community Trust are looking for two Health and Wellbeing Activators to contribute to its operations in Plymouth. 

 

You will get to work with people of all ages and abilities, helping them to improve their quality of life through sport, exercise and 

education. 

 
Some elements of the role: 
 

• You’ll be based at various locations across the city including Home Park Stadium and Manadon Sport Hub. 
 

Job Purpose: 
To contribute to the health of the local community by supporting the development and delivery of Argyle Community Trust heath 
programmes, and extending the reach of Argyle Community Trust to sections of the community who would benefit the most. 
 
 

Main Duties: 
- Act as advocate for Argyle Community Trust and our network in promoting our reach and ability to improve the health of 

the communities we serve. 
- Contribute to delivering and developing one or more Health and Wellbeing programme(s). 
- Develop creative ways to promote and market the project to engage participants to meet the intended programme 

outcomes. 
- Build positive relationships with participants to recruit, engage and retain them on the programme(s) 
- Establish effective and reliable referral relationships with a variety of partners including social prescribing link workers, 

mental health services, GPs and voluntary organisations. 
- Collect and provide data for project reporting. 
- Support the CCO’s efforts to develop connections to other likeminded organisations. 
- Conduct quality assurance checks and feedback findings to line manager. 
- Work with the CCO marketing and communications function at to create ways to share news about the programme(s). 
- Undertake other tasks and duties commensurate with the level of the post and as agreed and directed. 
- Attend relevant training courses and commit to relevant continual professional development. 
- Comply with all necessary policies and procedures of CCO. 

 



 

Argyle Community Trust is committed to safeguarding the welfare of children and adults at risk and require all employees to 
share this commitment and promote the welfare of these groups.  
 

 

Essential skills, experience and qualifications  
 

Essential: 
- Understanding of the lifestyle habits that contribute to good health. (Essential) 
- Understanding of the value of partnership working and the ability to collaborate. (Essential) 
- Ability to plan workload and work to deadlines and targets (Essential) 
- Ability to be self-sufficient when using standard IT software (word processing, spreadsheets, databases, e-mail) and 

hardware. (Essential) 
- Excellent interpersonal and communication skills. (Essential) 
- Highly motivated, keen to inspire and enthuse others to engage in health enhancing behaviours.(Essential) 
- Able to work independently and as part of a team. (Essential) 
- Flexible and adaptable attitude towards work, willingness to work occasional unsociable hours at evening and 

weekends. (Essential) 
- Commitment to equality and diversity. (Essential)  

Desirable: 
- Understanding of how COVID-19 has impacted on public health and the wider determinants of health. (Desirable) 
- Awareness of relevant national strategies and programmes. (Desirable) 
- An understanding of sport and physical activity participation rates and the issues effecting them and how we can use the 

profile and reach of professional football to engage target audiences. (Desirable) 
- Knowledge of barriers individuals may face when accessing mental health related programmes. (Desirable) 
-   

 



Hours per week 
This should be a minimum of 25 hours per week on average each 
month. 
Only enter whole hours (for example, do not put 25.5) 

30 

Working pattern 
For example, 9am to 1pm, Monday to Thursday.   
Include any shift patterns. 
(Maximum 100 words)  

Mondays 2pm – 9pm  
Tuesdays 9am – 4pm 
Wednesdays 10am – 8pm 
Thursdays 6pm – 8pm 
Fridays 1pm – 5pm 
 
Must have the willingness to work at evenings and 
occasional weekends. 

Hourly rate of pay 
£ per hour or ‘national minimum wage’ 

 
See www.gov.uk for further information on the National Minimum 
Wage. 

£8.91 

 



Employability support  

 
As part of your agreement, our Kickstart Scheme participants are provided with support, to improve your employment 
prospects and help you move into long term sustained employment: 

 

• CV and employability provisions 

• Sample mock interviews 

• Continuous professional development and training opportunities 

 
There will be a national training programme for this role, as it is being replicated at Clubs across the country. This 
training will include: an introduction to health improvement, making every contact count, social prescribing, motivational 
interviewing and delivering behavioural change activities. These will be high quality training events delivered both online 
and in-person.  
 
Successful candidates will also receive weekly line management and mentoring. 
 
Employability skills training initially focussing on supporting the young person with adjusting to working life and focusing 
on progression towards the end of the placement. This will include CV writing, Job seeking, Initiative, Persistence, 
Personal responsibility, employability, collaboration, communication, creativity, motivation.  

 


